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The project descrj.bed in th$s report developed a 
districtri'ide* career education' prograa for th^ junior high schools of 
the Alpine School District, Aaei^can >F'ork, ytah. The objectives were 
,to provide every student with opportunities to (1) learn about and 
experience career education' concepts,. (2) develop af career portfolio, 
and (3) have a career-oriented interview with their parents and a 
school counselor. All seventh grade students participated in a 
seaester care'er education course and all eighth and ninth grade 
students coapleted a ainicourse on career education. Curriculum 
■aterials were developed and revised during two suaaer workshops, 
inservice activities took place duting the school /year/at both the 
district and school levels. The problea)area is d^fin^d, goals and 
objectives are. enuaerated, and pr6cedures, resiults, ahd 1 
accoaplishaents are suaaatized in the repqrt. Charts illustrate the 
project organization, the^student portfolio design, student 
flowchart^ and evaluation contract. (HJ) 
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Summary of Report ' , , 

"Career Education" J unior High School Style is a project to incorporate career educdtidn into 
the junior high school curriculum of Alpine School district, 5P North Center, American Fork, Utah, 
This project began for five junior high schools, after the awarding of Grant No. OEG^O-73-2916, May 
1, 1973, and continued under this grant until- December 31, 1974. Although the grant is concluded, 
this project continues to operate under the direction of Dr. Stanley Leavitt, Project^irector and 
Junior High School Supervisor ' . 

The goal of the project was to develop a district- wide, continuous, self-sustaining career 
education program for all junior high school students. This goal was achieved with this project. . 

^ The objectives were to provide every student with opportunities to learn'abbut and experience 
career education ^concepts, to develop a career portfolio, and have a eai'eer-oriented interview with 
their parents and a school counselor. 

Seventh grade students appraised their study habits, hobbies, attitudes, ^interests, arid behaviors 
and related them to career education. They learned about career clusters, occupational data, career 
skills and concepts, how to apply for a job, and many working conditions that exist in the world of 
work. Finally students developed decision-making and research skills. ^ 

Eighth grade students learned the relationship of their likes, dislikes, attitudes, interests and 
values to career decisions. They participated in simulated career experiences, and explored different 
career cli^sters. They participated in a career interview to review and update their caifee'r portfoH6. 

Ninth grade students participated in an actual job experience. They made in-depth exploratipns 
into the career clusters of their choice. They also had a career interview to 'up'date their career 
portfolio, . 

To achieve the above objectives all seventh grade students participated in a semester. career 
educatipn course. All eighth and ninth grade students completed a mini-course on career education. 
Students were also taught career education by each teacher in every subject. Teacher guides and lessor 
plans were prepared by local persorinel to |ielp teachers accomplish the project objectives. 

Individual career interviews were held with seventh grade students and their parents. Small group 
career interviews were held with eighth and ninth grade students and their parents. ^ 

A district central committee was formed to implement and coordinate career education^- 
throughout the district. ^Ap assistant project director was employed to hyip manage the project. 

. Curriculum materials were developed and revised during two summer workshops. Insen/ice 
activities took place during the school year at both the district and local school levels. District and 
outside personnel were involved in conducting these in-service programs. 

The final printed products included (1) "Career Education" Junior High School Style "Semester 
Course" for Seventh Grade. (2) "Career Education" Junior ^igh School Style "Mini-Course" for 
Eighth Grade. (3) "Career Education" Junior High School Style "Mini-Course", for Ninth Grade. (4) 
Sample Career Education lesson plans for teachers of all subjects taught in junior high schools in 
Alpine ScKool District, and (5) a portfolio desigp for junior high studeritsi. ^ 
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Results and Acdompllshm ' i 

This projec^ rjBsulted in/'Career Education" Junio/ High School Style becoming an established; 
and continuous, s^lf-sustaining prografh in Alpine Schoor' District, All junior high students becami* 
much more aw^re ot their career needs and the career opportunities availab^ for them. The 
instructional staff teceivSd training in career education. Most teachers- recognized the need to include 
career education in tjniBir classes . and deeded career education to their lessons. Cbunselors expanded 
student career jnteryjawjngVto all students and started student portfolios. Parents showed increased 
^ interest in this program and many, persons in the community-became involved in the learning activities 
of ihe schobi fofr the first tiipe. Most important, students started learning how to«make 
career-decisions; how tb explore various career clusters, and how to prepare for the world of .work. • 

Two district-wide. summer workshops \e^ere held. A district-wide brientation wo/kshop was held, 
for ail social studies teachers gnd another one for.dW English teachers. A career edycatiort seminar was 
held in each junior high with the entire faculty. ' 

^ An independent Evaluation Team was contracted through Brigham Young University and 
consisted of two Educational Specialists. A written agreement was formalized between the school 
district and the evalyirtion team. Under the agreement, the various career objectives of the project 
were assmned a SMtfific protocol of evaluation techniques, development of instruction, data collection, 
type of ahalysiy rcport writing, and who would accomplish what.. ' 

Cpnchilions, Implications, and Recommendations - a 

To succitefully implement an effective, continuous career educatipn in a school district requires 
the support, cboperation,.and commitment of teachers, counselors, and principals. A 

^ ' The evaluiation team nd^eds to be organized near the beginning of the project to provide formative 
and summative i^alu^tion. , 

. The amountyof work and time required to develop and implement a career^edtwjation program 
requires the effoi^s ot either a full-time director or an assistant to help the director with other 
responsibilities. ^ * 

A career education program thathasgood support from parents and the community will be more 
effective thaji a career education program that fails to establish community support and utilize the 
vast resources availably to the program from parents and the community. 

" » ■ » 

Implications from the above conclusions include the need for effective inservice programs to 
convert teachers to career education. Insen/ice training must include a variety, of methods and 
materials to give teachers ideas for including career educatibn in their instruction. Inservice programs 
should.be presented in a yariety of ways such as djstrict-wide programs, local school programs, and 
subject area programs. Inservice 'programs should vary in length from an hour seminar in a school or 
with a department, to a two-week summer workshop: 

*► 

yVe recommendjnservice programs that define and' explain the local program be conducted and 
taught by teachers, counselors, or administrators within the local school districts, arid that outside aid 
be used.only for new ideas, information, techniques and materials. We also recommend that evaluation 
teams provide formative as well as summative evaluation. We further recommend that a follow-up 
study on the effectiveness of the revised seventh grade semester course and the eighth and ninth grade 
mini-course be conducted by our school district. Finally, we recommend that a longitudinal study be 
made on the students presently enrolled in this program to determine any significant difference in the 
way they are prepared to make post-high school career ch6ices with the way ^udents not going 
through the program make post-high school career choices. \ 



BODY OF i»B REPORT 
v|Vobl«n ATM. •, • .... * 

^J^reer Education" Junior. High School Style is ia project that Jhcorporates career education 
wncepte^tt the junior high achool curricula o,f the Alpltie School. District, 50 North Center, American 
Fork, UtaKThe junior hl^h schools involved In this project are Lehl Junior High, American Fork 
Junior Hlgh,^asant <3rdve Junior High, Orem Junior High, and Lincoln Junior High. This project 
operated under^nt nurtiber OEG-0-73-29ie from the Bureau of Occupational and Adult Education, 
Off tee of Educati6a U. Department of Health, Education and Welfare from May 1, 1973 to 
DepemberSI; 1974.^ < 

f The Alpine .aBhoolNpistrlGt junior high school career education program emerged from three 
^pbmponents. The first component -Was the growing concern throughout |he United States by many 
educators and layiSeople ov^r th| iHlure of public education to prepare students to participate in the 
real world of mirk. Other for^ In i^iety th'at generated the need of career education in schools 
included growWg unemployment among the youth of tl^ nation, the rejectton of traditional norms by 
many youth^nd growing educational expenditures. In -1971, Dr. Sidney Marland, Jr. launched a 
nationwide move to- restore career education to the curricula of Americartgublic schools. Ip a speech . 
before .the Convention of the National Association of Secondary School Principals in Houston/Texas, 
Dr. Marland said, "All education is career'education, or should be. And all our efforts as educators 
must be bent on preparing students either to become prqperly, usefully employed immediately upon 
graduation from high school, or to go on to further formal education. Anything else Is dangerous 
nonsense." i . . ' 

Trhe second component influencing the emergence of 'this project arose from the growing interest 
in .career education In Utah. In 19,70, of 100 ninth grade students enrolled in public schools in Utah, 
83/graduated from high school and 17 dropped out before graduation. Of the 83 that graduated from' 
hi&h school 28 did not seek further schooling, 55 continued their schooling but 30 students dropped 
^utof college or earned a two year degree, with 25 securing a Bachelors degree or higher. Thus 75 of 
100 students who entered thq ninth grade needed career orientation, training and preparation in thr 
public schools to enter the woVid of work, although career education training could also help the 25 
who graduated from college. . , 

Dr/ Walter D. Ta\lv>t, Utah State Scl|ool Super In tehdent stressed the need for career education In 
Utah by appointing an interdlvislonal committee to develop a plan for working with all educational 
agencies In Implementing career education programs In Utah. This committee developed the Utah 
Goals for Education wWch included career education. In a position. paper on career education the 
committee wrote; "d^r education, properly conceived and Implemented, will help make the 
proposed goals become reality In the lives of the people of this state " . 

The third component that gave ri^e fb this prQjectnxxurred within Alpine School District. 
Elementary schools started to develop a limited yvorld of work program which guided students in 
career awartfhess. Senior high sbfiools in tj|e school district developed excellent programs in vocational 
education, distributive education and cooperative education, and worked closely with Utah Technical 
College, which will soon be located in the Alpine School District. A void however, existed in the junior 
high school program. (A void not only e>asted m curricul^ of Alpine School District 




but in public'school curricula throughout the state of Utah.) Two junior high schools adopted the 
Industrial Arts Curriculum Project for eighth grade.' In order to make career education available to all 
seventh graders an experimental career education program was developed in 1971 at Pleasant Grove 
Junior High School, under the leadership of Dr. Stanley A. Leavitt; Don Crump, principal; and Kolene 
M! Granger, a counselor. Mri Granger worked with the Utah State_pepartment of Education, Division 
of Vocational Education in developing a career education curriculum guide entitled Student-Centered 
Occupational Preparation -and Exploration (1972). This experimental progranr^ expanded to American 
Fork Junior High School in 1972.. Grant No. OEG-073-2916 provided the funding to expand this 
experimental career education into all five junior high schools and develop curriculua which would 
continue to provide students with career education concepts and skills in the eighth and ninth grades. 
Over 4200 students were involved in the expansion of this project. Career Education curricula were 
•prepared* by junior h^gh school teachers of Alpine School District during the summer of 1973 and 
instruction began in all five junior high schools in the 1973-74 schoplyear. 

The original proposal of "Career Education" Junior High School Style^ Stated the' problem area as 
follows: ^ ■ ^ • • ^ 

Alpine School District is dedicated to the philosopKy that in elementary schools, students, 
will be guided in career ayvareness; in the junior high schopi seventh and eighth gracjes emphasis 
will be on career exploration; in the ninth and tenth grades in-depth exploration and skill training 
with career prteparation during the last two years of high school vyill be emphasized. The district • 
recf»gnizes indiyidull differences in maturity levels and different ages of students leaving school 
and feel adjustments mUst be made to meet the^e needs. The purpose of this research is to further 
* identify and outlinb direction in assisting each student to become aware of his strengths and 
interests in choosing a career. 

"* . ' • 

Goai^nd Objectives 

To achieve the purpose of\his project the following general objectives were proposed. 

1. Every junior high school student will have at least one career oriented counseling interview 
with a school counselor; and the student's parents each year of his junior ;high school 
program. : : , 

2. A set of career objectives will be filed "fbr each student early in his junior high school 
program. These obje6^ves will be reviewed at least yearly. An orientatibn unit on Writing^ 
career objectives will h6lp prepare each student for the task. 

3. Each ninth grade student in the junior highs of Alpine School District will have direct 
contact in a career of his choice with a person or persons di/ectly involved in that career 
activity s 




4. Ninth grade students will become involved in a real work experience at the school or in the 
community in a career area of their choice. 

5. Each Junior h^gh school student will prepare a carem' portfolio with which he will contKgct 
to reach a certain level of understanding in at least owe career area. This portfolio will lead 
into the work experience indicated above. ^ 



6. 



(a) At the end of a semester clans during the school year 1973-74 seventh grade students of 



A^lpine School District will 8Core at lea^ 25% higher on a .test cqyerind thb objectives . 
under curriculum development than the samrstudents scored in September of 1973. 
- — - Different tests wiij be used for each grade. 

■» ^ " ' ' • • ■ * ' ' ' 

The special test in each of the three areas 7th, 8th and 9th grades will be deyelopeJ by 
Alpine Schools District personnel with consultant help fjrom the State Department of^ 
Public Instruction, selected University personnel, and^ community people. . ' ^ ■ 

The original proposal also continued the following objectives' for students enrolled in grades seven 
through nine. , ^ • ; ^ ' 

\ ■ " ' ' ' • • - - ..: " ^ ' • , : 

Seventh grade objectives to guid^ the cour$e of study in Career Education i^-. 

1. The student will learn course expiectationsV njles of xonduct, and use of equipment and 
• materiars. . ^ ^ • - 

(a) The student will be oriented as to what the course of study contains and his 
responsibilities."^ 

(b) The student will become proficient in the use of all equipment and material^ for a 
more individualized course of study, 

2. The student will appraise his present study habits, notebook organization, and test taking 
behavior, and learn techniques which might aid him tto be a better student 

The student will realize that becoming a better studeht and'succeedihjj in school is 
' much the same as getting and holding a career of hi9fcboice. a 

3. The student will be able to interpret vai*ious occupational tests in light of his own future 
decisions, and may develop personal goals for chahge in light of his future goals. 

The student must be prepared to change his career choices and even his career ff 
. necessary many times in the futuce. ' ^ ' ^ 

4. The student will devplop.an appreciation of his own hobbies and of other hobbies and 
talents. ' ^ 

Hobbies are used to indicate interests of the student. ' 



5. The stu^lent Will brt>aden his^knowledge of the many areas of career opportunity.^ 

Through ^e use of equipment) materials, field trips, guest appearances, and rese^arch 
thestudent will lear/i many facts about future choices. , ' v 

6» The stydent will gain an appreciation of the relationshrp^ofscfi^eol subjects to occupations. 

7. The .student will learn to consider .the 'specific conditions and requirements of various 
occupations such a^: ability and education required, working conditions, pay, and areas in 
whi(jh the job may be found, etc, ' ' . 
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, J 8. The student - will gain some idea of the expectations df future employers in attitudes, 
■ . ]/ ■ l^Spearances, health, and intemews. ' " \ 

" "' ' j ■ , ' • 

The^student will learn /how to apply for a |ob. This will inclucl^: the^filling out of an 
application, making up a resum^/ahd the con^ 

• ^9. The student will be able to 'reaMrch and pursue his-main interests as to his car^r choice. 

10. The student will consider air the above in makiog/ with ^parental inv^vement, educatioriiil 
'choices of high school subjects and in researching se\^eraf occupational choices. ' 

11. Every seventh grade studjpnt will commit to writing in cohkUltBtion with aiffgounselor and 
« l^arents, at least three career objectives; ' . .V 

■: . ' ^ . 

Objectives^to guide eighth grade students in Career Educi^tion. ^ ' , . 

1. Stuc^nts will study the relatidn^hip of perspnality, ^titudes, interests, ete.> to various CTnds 
of employment " ; - /• * ' . , 

2. Each student will become proficient ^'procedures used in obtaining a job, in fiMng 
I . applications; in grooming standards, and;flm ^ 

' - 3. Each student will participate in simulated "fcareer'proj^s buUt into the curriculum of as 
many cra$ses as possible. ' ^ 

4. Each student will be' provided with exploratory experiences in career ctusters leadinlg to 
<. tentative selection for in-depth e)(ploratidn. < • 

^ 5. Every eighth grade student will have at least one opportunity to review career objectives set 
by tliem during previous interviews. This will be revfewed in a counseling inten/iew with a 
school counselor and parents present: Objectives rgay be- deleted or added to as new 
experiences occur, f ' ' ^ . ^ 

* * . ■ .... 

Objectives to guide ninth grade students in the course of st^udy in Career Education. ' 

1. Eaqh ninth grade student will have at least one on the job orientation experience. This 
experience will entail on the job. observation of a person or persons in a career-field chosen 
by the ^tudents^ The age of the student and type of career activity will determine the depth 

, of the experience. This will be adjusted to meet individual needs. The school vyill have a 
oortiplete community survey of prosepeciive counselor and businesses available for 
consultation and visits, - • , ^ . 

2. EacK student will become involved in at least one activity frOm a vocational cluster involving 
real Experiences. For example: . 



(a) ^ Small appliance and engine repair in a scjenpe class. 

Large c 
cluster. 



(b) Large quantity food preparation in a homemaking experience fron^the homemaking 



(c) Acutirt constnjction projeitjri industrial^ arts represents the jconstmction d 

(d) H^lth' projects through the county healt^iv departs c|j 
health servicd^ - , • ' ' , ^ 

£ : (e) Agcicuitural re^.rch. through Geneva and B.:Y. U. |s walk rfarr^^ 
repi^nfsagri-buiilness and nati^raLifiSOurces. '| 





^ (fy Nunr)erous obpprtuniti^ in office CK^ilpation through the district including Alpine 
. .District's'dpemjtm give a repibsentative View in business es , 

^' y ' ' ' ^ ' : ^ \ • - , ' \ ' ' 

(g) Excellent sajes. and distributive eAicatipn' opportunities in marketing* qnd distribution 
. from all business agenciMjn the comn\unities. * 

3. Ninth grade students vyiltifavl at feast bnb opportunity to review their career objectives in 
consultation with a coun^lor and parents. Individual' needs will vary and, prospective 
dropouts may heed more indepth. activity as they approach real job. needs and 
^ opportunities. . \' ■ 



This project tried to acMieve these objectives during the durati'otvof the jDroject. Some objectives 
, are more djfficult to achieve than others', some are loilg-range objective and will require more time to 
achieve which ^gJtefiappeif as the project continues to grow and fundtion after the termination of 



federal fundings 



. Some objectives were modified as the project; dfeveloped. Insjruction in the eighth and ninth 
gradesf concentrated, upon the us6 of career education mini-courses. Spcial studies and English teachers 
assumed the rnajor^responsibiliiy for teaching these mini-courses. The objective to heve every teacher 
of every subject" area teadh dfreer* education still continued, but someone had to be responsible to 
every student in every grade. This was done by assjgni»g some teachers in every grade a specific task to 
teach career education^ Seventh grade students completed a semester career education course. 
Assigning the eighth grade mini-course to social studies teachers and the ninth grade rhini-cpur?e to 

• English teachers assured all students some career education experiences and knOw*?^jge. CareSr 
education concepts and skills were also taught by teachers in other classies supplemenltihg this besic 

. program. ' ' v - ; ' * ^* 

The ninth grade hands-on experience was modified from students having a hands-on experience 
with the occupation of their choice to a hands-on experience with the occupation of their fiarent or 
parents. These students spent a day at w^ork with a parent and shai^d wofk experiences of their 
parents. . ' ^ 

, »• - , ■ • . ■ ' ■ •■ 

All seventh grade students and their parent| attended an individual Interview with 9 sch£)Ql 
coun^Jor, but the objective to hold fndivjdual interviews with all eighth ^pd ninth grade students was 
modified by holding small group interviews rather than individual ones, - , 

. Three Other objectives emerged as the project developed, "^he need to develop a junior high career 
awareness, and exploration program, that would be a sequential and logical step between fhe 
elementary world of work program and the hight school career orientation and preparation programs of 
\the Alpine School District, but Dne that could also be implemented in junior high sphoDts throughout 
Utah: A second objec^|i|M^as the need to involve parents and community leaders in developing, 
implementing, expand^jP^d continuing this program, Jhe third objective >vas the development of a 

... . • . ■ ■ <? , ' >». 
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(c) Acutirt constnjction projeHjri industrial^ arts represents the jconstmct^ 

(d) H^lth' projects through the county healt^v departs c|i 
health services. - ' • * I 

i (e) Agcicuitural re^.rch. through Geneva and B.lY. U. |s walk ^ «farin 6 
represents agri-business and natg rat res ources. ' 





r (fy Nunierous obpprtuniti^ in office droiJpation through the district including Alpine 

. .District Vdperatitm give a repibsentative View in business and ^^^^ , 

^' ' ' \ ' ^ ^ ■ ^ ' '•• 

(g) Excellent sajcf^ and distributive eAicatipn opportunities in marl^ting^qnd distribution 
. from all business agenciMjn the comn\unities. * ; 

3. Ninth grade students vviltiflvl at feast bnb opportunity to review their career objectives in ' 
consultation with a countelor and parents. Individual' needs will vary and, prospective 
dropouts may heed more in-depth, activity as they approach real job. n^ds and 
% opportunities. . ' \' ■ v 



This project tried to acMieve these objectives during the durati'otvof the jDroject. Some objectives 
are more djfficult to achieve than others', some are loilg-range objective and will require more time to 
achieve which ^jAjliappeif as the project continues to grow and fundtion after the termination of 



federal funding.'^ 

. Some objectives wer« modified as the project; dfeveloped. Instruction in the eighth and ninth 
gradesT concentrated, upon the us6 of career education mini-courses. Spcial studies and English teachers 
assumed the'major.respbnsibiliiy for teaching these mini-courses. ThQ objective to h^ve every teacher 
Of every subject" area teadh dfreer education still continued, but someone had to be responsible to 
every student in every grade. This was done by assjgning some teachers in every grafle a specific task to 
teach career education^ Seventh grade students completed a semester career education course. 
Assigning the eighth grade mini-course to social studies teachers and the ninth grade mini-cour^ to 

• English teachers assured all students some career education experiences and knOw>?^|ge; Carei&r 
education concepts and skills were also taught by teachers in other classies supplemenltihg this bslsic 

. program. ' , - ; . ' • ^* 

The ninth grade hands-on experience was modified from students having a hands-on experience 
with the occupation of their choice to a hands-on experience with the occupation of their fiarent or 
parents. These students spent a day at w^ork with a parent and sharM wofk experiences of their 
parents. , . . ' 



All seventh grade students and their parent| attended an individual interview with 9 school 
coun^Jor, but the objective to hold individual interviews with all eighth ^pd ninth grade students was 
modified by holding small group interviews rather than individual ones^^ - , r \ 

. Three other objectives emerged as the project developed, "^he need to develop a junior high career 
awareness, and exploration program, that would be a sequential and logical step between fhe 
elementary world of work program and the hight school career orientation and preparation programs of 
\the Alpine School District, but one that could also be implemented in junior high sphoots throughout 
Utah: A second objecd|i^as the need to involve parents and community leaders in developing. 
Implementing^ expand^jP^d continuing this program, Jhe third objective >vas the development of a 

... . - . ■ <$ , ' % 

' ■ ■ ^ ■ //, ■ . ' .1. ■ ■ ' • ■ 
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career education program that would become an integral, continuous, self-sustaining parjk of the Alpine 
School District junior high school curricula after Federal funding ended, ^ 

DMcription of the Project 

The Alpine junior high schools in 1973 included a total of 171 professional staff and 4,289 
students. Ten counselors worked in the five schools. The four communities - Orem, Pleasant Grove, 
American Fork, and Lehi - are in general composed of people workmg for Geneva Steel, Brighem 
Young University and many supportive services with small industry faitftfMMtttered throughout 
Utah County. A fairly large group travel to Salt Lake County tor emP^Wt, Qrem is rapidly 
becoming the shoppihg center of Utah County with a new University MaM and other major retail 
outlets expanding throughout the city. All cdmmunities within the schooi district are experiencing 
, considerable growth. 

Students in Alpine School District are mostly from white middle class families. Indian and 
Mexican-American students are the major minority groups. Students enrolled in grades seven, eight, 
and nine vary in age from twelve to •fifteen. The number of boys nearly equal the number of girls 
enrolled in the district. On the average these students score slightly above the national norms on 
cognitive tests. Seven to ten percent of the student population have some learning disabilities with 
poor reading skills being the major disability. 

Public support is high in all five junior high schools. Public and parental support is favorable 
toward career education^ Most students have had little career counseling or training in their homes 
although the family is a very important institution in the dominant culture of the area. Because of the 
importance placed upon the family in the home of a majority of the studfents, most students receive 
much parental and sibling support in their school activities including those connected with career 
education. 

All five junior high schools have very good instructional staffs. Every teacher, counselor, and 
administrator has a bachelors degree and Utah State certification About one-fourth of the 
instructional staff hold graduate degrees. The average age of the instructional staff is between 36 40 
years. The average number of years experience in teaching is between twelve and fifteen The staff in 
each school is very stable with most changes resulting from retirements. About 39 percent of the 
instructional "staff are' women. Most are from Utah and obtained their bachelors degree from a 
university, or college in Utah The instructional staff are dedicated to the educational goals and 
student needs that exist in Alpine School District, 

Dr. Stanley A. Leavitt, Project Director, is the Junior High School Supervisor of Alpine School 
District. He has extensive background in curricutCim, counseling, and administration He has worked as 
a teacher, counselor, and principal in Alpine School District 

Gary Clifton, Assistant Project Director, is completing work on his doctorate in counseling He 
has an extensive background in family and vocational theory and counseling He*has taught university 
courses in child development (undergraduate level), and in counseling theory and techniques (master's 
level) as a graduate assistant. 

Dr. C: Gam Coombs, Assistant Professor of Education, Brigham Young University, worked with 
this project as a career education consultant. He has done consulting work for Davis, Nebo, Uintah and 
Provo school districts. He has participated in career education conferences m Georgia, Texas, 
Arkansas, New York, Massachusetts, Pennsylvania, and Washington, D. C. He caauthored Living in 
Urban America and Career Education in the Environment. 
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'A Pentral committiee vvas organized to help coordinate, implement, and direct this project. This 
cornrrlittee consisted of Dr Leavitt,* Mr Clifton, Dr. Coombs, career education counselors from all five 
junior high ahools and a principal or vice pfTincipal from each school Craig Kennington, Utah State 
Board of Education, maint^inedcontinual cor(tact with the project. The Alpine School District Career 
Education Organization is^li^rarnmed in Tablfe I / • 

The three major thrusts of the project were curriculum development, instruction, and evaluation, 
-All seventh grade students completed a required one semester career ediWation course Students in the 
eighth and ninth grades w^e taught a.two^eek career education mini-course All teachers of all 
^bjects were instructed to make' career education a regular part of their daily instruction Eighth 
grade* students also participated in simulated career education projects Nmth grade students also 
p,articipated In hands-on experiences Coun »jg|y)eld individual interviews with alt seventh grade 
student^ and thefr parents. A PO|tf||i|Mtt^ was started in the seventtf iftade, and updated 

durint iunselor interviews in ^^HHWl<llBlh grades. Interviews with eiyi fh and ninth grade 
studei.. vvere conducted on an iiWBKfl or sinjll group basis Evaluation was coruincied in a variety 
of ways throughout the entire project 

\ • ' . , ^ . 

Teachers and counselors from -each junior high school developed curricula during two-week career 
education workshops in June, 1973 and June, 1974 The first workshop develojoed career education 
units in math, science, English, foreign la^nguages, social studies, art, mvisio^^home economics, industrial 
arts, and physical educatioh The second workshop of 27 participants included counselors, most 
,teachers that taught the seventh grade semester course during the previous year; social studies, English 
and health teachers who taught the eighth and ninth grade mmi courses, and teachers from other 
disciplines who had successfully rtiade career education a regular part of their daily cumculum. Input 
was alsSo received from parents, students and community leaders 

The pairticipants in both workshops were divided into three groups. One groi ^^eioped \ndi 
revised the seventh grade semester eer education course A sp' ond grqu: deve(ope^im*i<gnth gr ide 
program with emphasis upon sir <Jated activities wh «^ thf hird group develop^^j^mth grade 
program which included hands^on ^-^rlences. 



The workshop directors we r,' Stanley A -eavit and Dr p Garn Cooni >$ Tr maintain 

continuity all the materials devei i by e3ch group were eviewed by the worksho ors The 

workshop directors assumed tfi sponsibiiity of final editing and printing of ^ . jrhculum 

materials ^ 

The final printed products ircluded (1) "Career Education" Junior High School Style "Semester 
Course" for Seventh Grade (2) "Career Education" Junio/ High School Style "Mini Course" rir 
Eighth Grade. (3) "Career Education" Junior High School Style "Mjnr-Course" foK Nmth Grade ^ 
Sample Career education lesson iians for teachers of all subjects taught in junior high sciiooh n 
Alpine School District, and (5) ? tfolio design fo^ Mjnior hiah students 

Curripulum develbpment disc -^ur-ed'm eacf. junio .gh school as teachers » i^tinselors, and 
administrator^ implemented Education" Junior ^ an School Style Teacne in nfferent 

subjects devfttoped lesson : ir r % ^"^ » ts that included care^ education concepts and .KiWs. 

Jhi tfedchers and counseu a attended the 197^ »ummer workshop were responsible for 
i^cplaininy : le program tc neir mi* teachers at the begin! .ng of the 1973 74 school year. A special 
:arBer education faculty meetir ^ held to explain the program, and each school had a career 
education budget to purchase - v ft-ials and equipment needed to more effectivply teach career 
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education. During the 1973-74 /school year the project consultant and assistant project director 
conducted career-education seminars with the faculty of alhfive junior high xhoofs. The thrust of 
these *minars was to provide teachers in all subjects with ideas, method^, and materials which would 
help them infuse career education concepts and skills into their daily instruction. 

The inservice approach that followed the 1974 summer workshop was different iron) the 
in-service instruction of the first workshop. Nearly every teacher that taught thaseventh^grade course 
attended the second workshop and helped revise the curriculum materials. Seventh grade teachers of 
each junior high .were responsible for informing those teachers not attending the workshop about the 
changes or additions made in the revised version of the seventh grade career education semester course. 

The team of \pachers that developed the ninth grade course conducted a district wide inservice 
seminar during part of a regular school day, with substitutes covering their classes, for all teachers iti 
all five junior high schools who would teach the ni .,1 grade mini-course'. A similar, but separate 
inservice semiriar was conducted by the eight!, jde team to all teaphers tea^ching the eighth grade 
mini-course. Giving the teachers who developed the mini-courses the resppirrf^bility to provide inservice 
iristruction to their fellow teiachers helped these teachers develop a greater^ommitment to the junior 
high career education program, while the teachers being instructed more readily accepted the care^ 
education program presented to them by their colfeagues, , ' 

Inservice projects anticipated for the future include a district wide SecondafV Educatior Career 
Coriference, individual workshops in ear^ v^ho- ^nd distrirt ^^orkshops with teachers from different 
subject areas. A district Advisory Cc - aw j been est^.. ined to provide guidance, advice, and 
support from the community as this (:>« «t { ' ' jes to func on and expand. 



Instruction fn career education st 
teacher of every subject received info -jXic 
courses. Each school held career days 
simulations, discussions, tests, readinci :c 
interviews, and data cards were used tc reach 

Fourte* dchers taught the sev^n \ ,r>j 

Unit I: Introduction and Pr uatl: 

Unit II: Learning About Seh - r^- 

Unit 1 1 1 School and Study S 

Unit IV: i ntroduction to the d ^ 

Unit V: Preparing for a Care^- 

Unrt VI : Choosing and Expio V 

Unit VII: Personal Preparatior • 

Unit VI 1 1: Preparing foi^Chang 

Eight teachers taught the eighth 1^'^ 
mini-course. These courses were revise 
upon econo mics and life st yle, and the u? r 
work. More teachers were involved in tea--^ • 
1974-75 school year. 

The counselors in each junior hig^v v 
with each seventh grade student and th c- 



^^Qtember, 1&73/in all five junior high schools. Every 
^ instructioffi to include career education rrito their 
ests, Field trips, resource speakers, bulletin, boards, 
objects, books, pamphlets^ films, filmstrips, tapes, 
' education. • , 

I' n -^mest/^r c:ourst This course consisted of eight units.- 
Career Education 



-'?king 



hcourse and eleven, teachers ta. t the ninth grade 
■74 summed workshop .with the eicr th grade emphasis 
,e emphasizing hands-on experiences and' independent 
eighth^ and nirith grade min :ourses during th^^ 

'*-re responsiDKf for conducting individual interviews 
: of each student. The counselors were to help the 
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seventh grade students start a career educatbn 
ninth grades. The portfolio in each grade coi^tained 



POR 



portfolio^ Portfolios were updated in'the eiglSth and 
' the following items: 



Table 1 1 

FOLIO DESIGN 



7th grade 8th grade 9th grade 



1 . My Career Development G uide 


X 




X 


2. Unit 6, Lesson E, Act. 2 and 4 


X 


* * 

« 




3. Unit 4, Lesson D, Act. 3 


X 






4. Career related homework papers^ 


X ■ 


X 


if 


5. Fi^ld Trip Experiences ' l 


X 


X 


X 


6. Hands-On Experiences 


t 




' X - 


Counselors conducted individual or small 
sludents. Parents were, invited to attend gcoup 
interyrews varied from six to twelve ptersons. 


group interviews with- ^11 eighth and ninth grade 
intervi,ewr with their children. The size of group 



The coim^lors wdrked with the^ teachers in the ninth-grade* to arrange for students to have a 
hands-on career education experience. The counselors also helped individual teachers in whatever way 
^hey .could to implement and improve the teaching of career education in their respective schools. 
Table 1 1 1 shows a chart this career education project 

Results and Acconr^lishmenr^s ^ ^ 

. This project resulted in "Careei\ Education" Junior High School Style becoming an established 
and continuous program in Alpine School District. All junior high students became ^nuch more aware 
of their career needs and the career opportunities available for them. The instructional staff received 
training in carfeer education. Most teachers recognized the need to include career education in their 
classes and added career education to their lefeons. Counselors expanded studer^t career interviewing 
»to all Students and started student portfolios, Parents showed increased interest in this program and 
many persons in the community became involved in the learning activities of the school for the first 
timjg. Most important, students started learning how to make career decisions, how to expfore various 
careek clusters, and how to prepare for the world of work. 
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Start-enters 7th"gr^|de 



* Table III 
STUDENT FLOW CHART 

^Semester', 



Starts C.E.C. 
"Has inteiView 

Start!; portfolio aTid uses 

it . 

Participates in i Career 
Day V 

FinwesC.E.D. 

All other 7th grade 
teachers teach ^^reer 
i m f) j i cat ions in thma 
respective areas of stuav 



2ncj Semester 



Portfolio to Central file 

Participates in a Career Quest 

Participates in field trips 

Is expo^d to guest speakers 
from the cbmmunjty 



1st Semester, 



2nd Semester 



Start-enters 7tti grade' 



Makes portfolio n 
^ homeroom and has 
placed in the file 

Participates in a Caree 
Day 

.■- 

Participates in field trip^ 

s exposed to guest 
speakers from the 
community 

All other 7th grade 
teachers teach career 
implications ir their 
respective areas of study 



Starts C.E.C. 
Has interview 

Uses portfolio placed in C.E.C 
class 

Participates in a Career Quesr 

Participates in field tnos 

Is exposed to guest speakers 
from the community ^ 
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Start-entefs^th grade 



STUDENT FLOW CHART 
(continued^ 

1st Semester 



Participates in- 
mini-course 

SetsQp portfolio 

Participa^tes in a Career 
Dav 

Participates m field, trips 

Is exposed to guest 
speakers from the » 
community 



2nd Semester 



Participates in group interview 
Participates in a Career Quest 



Pai:ticipat( 



:^n field |4« 



Is 'exposed to guest speakers 
from jthe corftmunity 



iy- 



1st Semester 



Start-enters 9th grade 



^ mini-course 
Sets up portfolio 



Pertfcipates in 



Participates in a Career 
Day 

Participates in field trips 

I $ ex posed to guest 
spea ker from the 
communiiv 



2nd Semester 



Participates in group interview 

Is exposed to "hands-on" 
i^xperiences ' 

Participates in a Career Quest 

Participates in field trips 

Is expose^ to guest speakers 
from the co/nmunity 



leaves 
to go to 
high 
school 
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y Another iresult was the achievement of moft pf the objectives identified at the beginning of the 
project Specific accomplishments included the development, revision, dissemination and 
impleTnentatioh of a seventh grade career education semester course and teachers guide, and the 
development of eighth and ninth grade^two week mini-units on career education: Lesson fof 
teachers in math, science, industrial arts, home economics,, business education, Englisti ^^eign 
languages, art, nrtlisic, social studies and physical education, were written by and distribu%^ t 
teachers throughout the district Career days or career Ijuests wern held in each unior high school. 
P^^^^^ "'"^'^ ^^^^^ students experienced a hands-on work experience sometime durinc the year. y> 

Two, district-wide^summer yvorkshops were held. A,districtwide orientation ^^orkshop was held 
for all social studies teachers. and another- one for all English toachers. A career edL.3tion seminar was 
held in each junior high with thff^ntire faculty. 

A distnrr career education Central Committee for junior f\%t\ schools was )rgam2ed and met 
regularly. - aistrict Advisory Committee on Career Education was organized to suvisfe and aid in the 
development Tof a total K-12 career education program. This project also succeeded in stimulating 
interest in expanding career education into every grade, in Alpine School Disrridt with "Career 
Education' jnior High School Stylie the pivot point in this expan^on. * 

^ ^ 

Dr. Lavitl participated in a National Conference on Career Education in Washington, D. C. in 
July, 1974 wnere he explained this project to educators from various parts of the United States. Dr. 
Coombs dacr-ibed thfe project at the annual Utah State Vocational Convention m Ogden, Utah, in 
June, 197^ r^eports on the project were made to local community groups and neighboring school 
districts. M^sitiple copies of the materials developed were given to the Utah State Board of Education 
for distribunon to every school district in the state. 

Evaluation ' 

An independent Evaluation Team was contracted through Bngham Young University and 
consisted of two Education Specialists, Dr. Lyie Holder, and Dr. Wallace Allred. Dr. Adrian Van 
Mondfrans and Mr. Norman Murray, Instructional Research Evaluarors wer(^ sub-contracted to 
evaluate the project 

A written agreement was formalized between thQ schoof district ; -d the evaluation team. Under 
the agreement the various career objectives of the project' were assigned a specific protocol of 
evaluation techniques, development of instruction, data collection, tyoe of analysis, report writing, 
and who would accomplish what (See Table IV) 

Utilizing the protocol of the contract the team then proceeded to . evaluate the project 
Coordination between the team and the di^rict was performed by Assistant t)irector Gary CjiftorTV 
Development of the seventh, eighth, and ninth grade course tests was a joint project b«ween Alpine 
School District arfti the evaluation team. Those involved were Gary Clifton, Welda Lendt Dr. Leavitt 
Dr. Adrian Van A/Ionfrans and Norman Murray. ^ 
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Conclusions, Implications, and Recomme^ations ^ 

' ■ ' *t ■ ■ ♦ - • 

. To successfully implement an effective, contirlu'ous career education in a school district requires 
the suppdrt, cooperation and commitment of teachers, cognselors, and principals; The^roject director 
and. staff can see that programs and materials are developed, inservice workshops and seminars 
conducted, and encouragement given, but the final success of the program depends upOn what 
happens when the teacher, counselor, or principal close the door to their classroom or office and get 
down to the business of teaching, counseling,' and implemehting career education. Teachers that are 
excited about career education do an excellent job including career education in their Instruction 
Teachers who are moderately committed include career ecJucStion principles some of the time. Those 
teachers who. resist change and fail' to see or even learn about the importance of career education to. 
th^r pupils thwart the program. by refusing to even mehfiort career education. This last group of 
teachers are the ones that pose the biggest problem to a successful career education program Because 
of this la$t group of teachers it is essential that principalsi be committed to career education so 
cont;inu&l encouragement, surveilance and reminders C^n be given ir^ faculty meetings, <Jepartment 
meetings and individual interviews with faculty members. Counselors can help by providing teaching 
ideas and materials on career education to faculty members, and by worJ<ing with individual students 
ia the school. 

* \, Another conclusion is the importance of acquiring an evaluation team as* near the beginning of 
the project as possible. Once the evaluation team has been established formative evaluation should 
start with feedback from the^alua^on team occurrmg throughdut the entire project. Too often 
evaluation teams see their responsibility as summative only while in reality their input can be much 
greater if formative evaluation is also provided. * 

The amount of work and time required to develop and implement a career educatiori program 
requires the efforts of either a full-time director or an assistant to help the director witltvOther 
responsibilities. This project solved this problem by appointing an assistant director to cbncluct many 
of the tasks involved with individual schools in implementing the program 

The demands made upon counselors to provide career counseling for every student; irt the school 
requires a large amount of time. Counselors, therefore, either need a reduction of secretarial duties or 
an increase in their' staff to help accompWsh their duties. 

\ ~ 

Another cdnclusion is thj^ importance \)f parental and community support. For career education 
to succeed some learning must take place outside the classroom in the comrtiuriity. Persons in the 
community who provide resources for careeKeducatiori need to approve and support the local 
program. To fully utilize community resource^ parental help should aid teachers by'providing 
transportation, supervision, and instruction. A career education program that has complejte support 
from parents and the community will be more effective than a career education program that fails to 
establish community support and utilize the vast resources available to the program from parents and 
the community ; ^ 

Junior high school, programs iri^career education should be coordinated with the career education > 
programs of the elementary andAhigh schools. This coordination is especially important when each - 
school involves many segments of the community m their programs^ that some areas are not 
overworkecj while others are overlook ed ' ^ ^ 



Implications from the^above conclusions include the need for effective inservice programs to 
convert teachers to career education. Inservice training must include a variety of methods and 



materials t<> give teachers ideas for including~^feer educatiorHn-their instruction. Examples of 
teaching moments, teaching units, simulations and resources need to he presented during inservice. 
programs. ^ > ♦ ^ ^ ' , 

Inservice programs should be presented in a variety of ways such as district-wide proojgns, local 
school programs, and subject aTea programs. Inservice programs should vary in length fr" an houc 
seminar in a school or wijth a dep^ment, to a two-week summer workshop. The effectiveness oA 
inservice programs in getting every teacher of every subject to include career education in their 
curricula will be a large factor in the success or failure of a career education program. 

The appointment of. a Career Education Community Advisory Committee early in the prggrJm 
will help involvfe the community. Working close with Parent-Teacher Assodiations can help with 
parental involvecnenjt^Communication between the school and parents is essential for caoeer education 
as well as other school; programs. i 

\ • ' - ^ '. . 

We recommend that insen/ice programs that define and explain the local program be conducted 
and taught by teachers, counselors, or administrators within the local school districts, and that outside 
aid be used only for new ideas, information, techniques and materials. 

We also recommengjjphat evaluation teams provide formative as* well as summative evaluation. 

We further recommend that a follow-up study on the effectiveness, of the revised seventh grade 
semester course and the eighth and ninth grade mini-course be conducted by our school district. We 
recommend that "Career Educalion" Junior High School Style also be taught, and evaluated in other 
school districts with feedback given to the project director 

' ^ 

Finally, we recommend that a longitudinal study be made on.the students presently enrolled in 
this program to determine any significant difference in the way they are prepared to make post high 
school pareer choices with the way students not going through the program make post high school 
career choices. 
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